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Podsumowanie 26. Ogolnopolskie;
Olimpiady Jezyka Angielskiego
Wyzszych Uczelni Technicznych

inat obejmowat

oksfordzka z udziatem

dziesieciu laureatéw po-

dzielonych na dwie grupy,
ktorzy dyskutowali na temat:

debate

»Space Exploration in the 21st
Century: Global Opportunities and
Challenges”.

Grupa A bronita tezy: Space explora-
tion is a waste of money and resour-
ces, zas grupa B - Space exploration
is a chance for humanity.

Debate prowadzili mgr Karol Maty-
siak (marszatek) i mgr Natalia Rzon-
sowska (sekretarz), akomentarze
wygtosili eksperci: mgr Kinga Cru-
szecka - prezeska Stowarzyszenia
Polskich Profesjonalistéw Sektora
Kosmicznego i dr inz. Krzysztof Wa-
las. W tym roku panel komisji oce-
niajgcej debate oksfordzka obrado-

wat w nastepujacym sktadzie:

+ mgr Nuala Mederski, CJK

+ mgr Agata Janicka, CJK

+ mgr tukasz Wozniakowski, CJK

+ mgr Mariola Hejduk, Palitechnika
todzka

* mgr Matgorzata Szumilas-Ittner,
Politechnika Slgska

+ mgr Joanna Tokarska-Koztowska,
Politechnika Opolska

* mgr Joanna Morawska,
Politechnika Wroctawska

17 maja 2025 r. odbyt sie finat XXVI Ogdlnopolskiej
Olimpiady Jezyka Angielskiego Wyzszych Uczelni

Technicznych. W | etapie, przeprowadzonym 24 stycz-

nia na uczelniach macierzystych, udziat wzieto blisko

600 studentéw z 15 uczelni. Do Il etapu zakwalifiko-

wato sie 73 uczestnikow, ktdrzy 16 maja przystapili do

testu i prezentaciji.

+ megr Matgorzata Strach-Drabina,
Politechnika Gdanska.

testu z etapu I, prezentacja oraz de-
bata oksfardzka. Ponizej lista laure-

atow oraz zajete przez nich miejsca:

Na ostateczng ocene i podziat miejsc
wsrad laureatow miaty wptyw wynik

Nazwisko Imie Uczelnia
1 Broszkiewicz Adam Politechnika Wroctawska
2 Janik Nina Politechnika Wroctawska
3 Siergiej Maksymilian Politechnika Wroctawska
4 Ludwiczak Olgierd Politechnika Poznanska
5 Pawtowska Aleksandra Politechnika Poznanska
6 Michlowicz Jan Politechnika Slaska

7 Nolte Adam Politechnika Opolska

8 Tyrcz Aleksander Politechnika Poznanska
9 Michalak Magdalena Politechnika Slgska

10 Pawelec Aleksandra

Politechnika Wroctawska
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Patronat honorowy nad XXVI Olim-
piad3 objeli:

+ Jego Magnificencja Rektor
Politechniki Poznanskiej prof. dr
hab. inz. Teofil Jesionowski

+ Konsul honorowy Irlandii - Artur
Sikora

+ Prezydent Miasta Poznania -
Jacek Jaskowiak

* Polsko-Amerykanska Komisja
Fulbrighta - Ewa Czarnojan.

Patronat medialny nad XXVI edycja
Olimpiady sprawowato Radio Afera.

MAJ / CZERWIEC 2025

dd 10Wwoud 1 1fewLoju| feizq *104



Z pewnoscig nie bytoby Olimpiady
gdyby nie nasi sponsorzy ipartne-
rzy. W imieniu Dyrektor CJK mgr
Matgorzaty Baczynskiej oraz Komi-

prof. dr hab. inz. Teofil Jesionowski

EDUCATION IN ENGLISH AT POZNAN UNIVERSITY OF TECHNOLOGY

tetu Organizacyjnego w sktadzie: dr
Edyta Olejarczuk (koordynator), mgr
Aneta Antokolska, mgr Agnieszka
tukasik i mgr Hanna Nowak bardzo

serdecznie dziekujemy za wsparcie,
bez ktorego zorganizowanie Olim-
piady bytoby niemozliwe. Ponizej
lista ofiarodawcéw:

JM Rektor Politechniki Poznanskiej

prof. dr hab. inz. Wojciech Szelag

Dziekan Wydziatu Automatyki, Robotyki i Elektrotechniki

dr hab. inz. Mikotaj Morzy, prof. PP

Dziekan Wydziatu Informatyki i Telekomunikacji

prof. dr hab. inz. Jacek Pielecha

Dziekan Wydziatu Inzynierii Ladowej i Transportu

dr hab. Mirostaw Szybowicz, prof. PP

Dziekan Wydziatu Inzynierii Materiatowej i Fizyki Technicznej

dr hab. inz. Bartosz Gapinski, prof. PP

Dziekan Wydziatu Inzynierii Mechanicznej

prof. dr hab. inz. Zbigniew Nadolny

Dziekan Wydziatu Inzynierii Srodowiska i Energetyki

dr hab. inz. Marcin Butlewski, prof. PP

Dziekan Wydziatu Inzynierii Zarzgdzania

mer Grzegorz Musiot

Prezes Fundacji na Rzecz Rozwoju Politechniki Poznanskiej

prof. dr hab. inz. Anna Chrobok

Prorektor ds. Studenckich i Ksztatcenia, Politechnika Slaska

dr Anida Stanik-Besler

Prorektor ds. ksztatcenia i dydaktyki, Politechnika Opolska

dr hab. inz. Mariusz Kaczmarek, prof. Uczelni

Prorektor ds. ksztatcenia, Politechnika Gdanska

prof. dr hab. inz. Krzysztof J6zwik

JM Rektor Politechniki t6dzkiej

dr hab. inz. Izabela Major, prof. PCz

Prorektor ds. Nauczania, Politechnika Czestochowska

prof. dr hab. Artur Maciag

Prorektor ds. Studenckich i Dydaktyki, Politechnika Swietokrzyska

drinz. Agnieszka Deja

W tym roku laureaci otrzymali wie-
le atrakcyjnych nagréd od firm ze-
wnetrznych: Lang LTC ufundowato
vouchery na egzaminy IELTS i Lingu-
askill, firma Balma S.A. - voucher na
zakup regulowanego, personalizo-
wanego biurka o wartosci 3000 zt,

Prorektor ds. Studenckich Politechnika Morska w Szczecinie

firma Polanglo - vouchery na zakupy
w tejze ksiegarni, a firma Santander
przekazata nagrody rzeczowe oraz
gadzety.

Jeszcze raz gratulujemy zwyciezcom,
dziekujemy sponsorom i partnerom

oraz zapraszamy do udziatu w kolej-
nej edycji Olimpiady za rok.

Dr Edyta Olejarczuk
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Webinarium CercleS Focus Group
EMI in Higher Education

ercleS to konfederacja

ponad 400 centrow je-

zykowych dziatajacych

w  szkalnictwie wyzszym
w Europie, w tym Centrum Jezykdéw
i Komunikacji na Politechnice Po-
znanskiej. Jej celem jest zapewnianie
najwyzszych standardéw w naucza-
niu jezykéw i badaniach poprzez
organizowanie konferencji, szkolen
i publikacji, a takze dziatalnoS¢ grup
roboczych. Grupy robocze, takie jak
EMIin Higher Education (ang. English
as a Medium of Instruction w szkol-

nictwie wyzszym), badajg, wjaki spo-
sob centra jezykowe moga wspierac
rozwoj zawodowy zwigzany z EMI,
oferujg szkolenia metodyczno-na-
ukowe oraz opracowujg wytyczne
w zakresie oceniania umiejetnosci
oraz wiedzy studentéw. Organizacja
dazy réwniez do zacieSnienia wspot-
pracy miedzy nauczycielami jezykow
a wyktadowcami przedmiotowymi.

W ramach swoich dziatan, 9 kwietnia
2025 r. Grupa Robocza EMI zorgani-
zowata webinarium pt. ,Wzmacnia-

nie szkolnictwa wyzszego poprzez
EMI: kluczowe obszary i wyzwa-
nia". W czasie wydarzenia dr Kata-
rzyna Matuszak i dr Edyta Olejar-
czuk przedstawity gtéwne zatozenia
i wyzwania EMI, podzielity sie swo-
imi doSwiadczeniami i umozliwity
uczestnikom dyskusje i wymiane
opinii oraz doSwiadczen.

Udziat CJK w pierwszym
Erasmus+ International Staff Week
na Politechnice Poznanskiej

dniach 25-30 maja
br. Dziat Wspotpra-
cy Miedzynarodo-
wej PP zorganizo-
wat pierwsze spotkanie Erasmus+
International Staff Week. W trakcie
tego wydarzenia uczestnicy mogli
skorzystat z btyskawicznego kur-
su jezyka polskiego oraz wyktadu
0 kulturze polskiej. Zajecia przy-
gotowaty cztonkinie Pracowni Je-
zyka Polskiego CJK: mgr Barbara
Tarko, mgr Justyna Potomka i mgr
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Agnieszka Rutkowska. Ponadto
ciekawe warsztaty z zakresu komu-
nikacji miedzykulturowej przygoto-
wata dyrektor CJK, mgr Matgorzata
Baczynska. Dzieki nim uczestnicy
Staff Week maogli wymienic sie swo-
imi doSwiadczeniami i mogli prze-

prowadzit owocne dyskusje.



ramach swoich

zaje¢ zjezyka an-

gielskiego chetni

studenci zinzynie-
rii biomedycznej w 2024 roku wzieli
udziat w projekcie EnComTop. Dzieki
temu, oprocz udziatu w zwyktych
zajeciach jezykowych, przez caty se-
mestr mieli rowniez okazje pracowac
zdalnie w matych grupach miedzy-
narodowych. Uczestnictwo w kursie
EnComTop pozwolito im na wyjazd
na uniwersytet w Finlandii w ramach
programu BIP (Blended Intensive Pro-
gramme).

Oto co piszg otym programie sami
studenci:

W dniach 5-9 maja piecioro studen-
téw kierunku inzynieria biomedycz-
na wzieto udziat w projekcie English
Communication Through Transna-
tional Online Projects w ramach pro-
gramu BIP, ktéry odbywat sie na Uni-
versity of Oulu w Finlandii. Uczestnicy
mieli okazje pracowaé w miedzynaro-
dowych zespotach wspdlnie ze stu-
dentami z Finlandii, koncentrujgc sie
na rozwijaniu tzw. green skills - kom-
petencji zwigzanych ze zréwnowazo-
nym rozwojermn, odpowiedzialnoscig
srodowiskowg oraz wspétpracg mie-
dzykulturowg. Wyjazd stanowit war-
tosciowe doswiadczenie edukacyjne
i kulturowe, umozliwiajgce poszerze-
nie perspektywy oraz nawigzanie no-
wych kontaktow miedzynarodowych.
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Projekt EnComTop
i wyjazd na Blended Intensive
Programme w Finlandii

Organizatorzy byli bar-

dzo zadowoleni zpra-

cy naszych studentéw

w ramach programu BIP,

chwalili ich zaangazo-
- wanie oraz pozytywne
podejscie.

Katarzyna Sobanska

GEOS POLITECHNIKI
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EDITORIA

L

Bridging Cultures: The Importance
of Intercultural Communication
at Universities

Universities today are vibrant hubs
of cultural exchange, bringing toge-
ther national and international stu-
dents in an increasingly globalized
academic landscape. With the rise
of English Medium Education (EME),
institutions are embracing new ways
of teaching that go beyond traditio-
nal classroom methods, fostering an
environment where diverse perspec-
tives enrich learning.
However, effective intercultural
communication remains a challen-
ge. Differences in language profi-
ciency, academic expectations, and
social norms can create barriers that
collaboration and mutual
understanding. Universities must

hinder

take proactive steps to bridge the-
se gaps by promoting intercultural
competence, encouraging peer inte-
raction, and incorporating inclusive
teaching strategies.

This edition of Gtos Politechniki inc-
ludes an interesting article prepared
by Malgorzata Baczynska. M.A. on
Intercultural Communication at uni-
versities. Katarzyna Matuszak, Ph.D.
presents new ways of communica-
ting at administrative level, while
Edyta Olejarczuk, Ph.D. recommends
a book on communication. Finally,
Nuala Mederski. M.A. and |bring
some news from the Eunice4U per-
spective, where real intercultural
communication begins.

Intercultural communication is no
longer an optional skill; it is a neces-
sity for success in a globalized world.
By fostering meaningful dialogue
and understanding, universities can
prepare students for a future where
collaboration across cultures is the

key to innovation and progress.
Happy reading!

PUT Prof.
Liliana Szczuka-Dorna, Ph.D.

Intercultural communication
in the EMI context

n an environment where the
language of communication
and instruction is English, and
interlocutors repre-
sent various often very different

individual

MAJ/ CZERWIEC 2025

cultural backgrounds, the knowledge
of those sometimes subtle cultural
gaps may determine how successful
or inauspicious a given conversation
orinstruction will be. Hence, the con-

cept of intercultural communication
is an indispensable element of EMI,
facilitating a flourishing educational
experience.



Students consistently coming late
for class, not to mention failing to
meet all the assigned deadlines,
the all-pervading silence when the
teacher opens adiscussion but
there is no volunteer to carry on the
conversation, or a resentful student
reacting to negative feedback even
though it is provided constructively
and politely - these are probably
only some of the possible problems
every academic teacher faces while
dealing with international students.
Quite naturally, both sides may take
such situations personally, or at
least make snap judgements that
the student is negligent, dismis-
sive or simply rude, and the teacher
bossy, fastidious or intolerant. To
make matters waorse, if both sides
do not tackle the situation subtly
and with an open mind, the mis-
judgements, which may actually be
derived from having different cul-
tural backgrounds, will only inten-
sify leading to a complete disaster,
i.e. a demotivated and dissatisfied
student and/ or teacher.

When dealing with international stu-
dents, these are the teachers who,
due to their life and academic expe-
rience, should take a much broader
perspective on what is going on dur-
ing class. An awareness of cultural
differences does not necessarily
lead to the perpetuation of stereo-
types, but, on the contrary, means
we do not look at others though the
lens of our own culture. So, what are
those elusive signals every academic
teacher should pay attention to or be
alarmed by?

First of all, make sure you are fa-
miliar with the concept of time and
deadlines throughout cultures. In

some cultures, time is perceived as
more flexible, while in others it is
a non-negotiable element of every
meeting or deadline. According to
Pant (2016), ‘Western cultures tend
to view time as linear, with ade-
finitive beginning and end. Time
is viewed as in limited supply, so
Western people structure their lives,
‘[..] by milestones and deadlines.’
Not surprisingly, if someone fails
to meet a deadline, they are usually
perceived as incompetent. The other
extreme of the scale is occupied by
those cultures treating time as cycli-
cal and endless. It is more important
to do things properly and in harmony
rather than to worry about being on
time (Pant, 2016). Following Pant
(2016), ‘in India, for instance, dead-
lines are viewed as “targets” to be
met in the context of completing
tasks [..] and the potential dam-
age adelay would have on apar-
ticular relationship.” The solution is
simple: talk to your students at the
very beginning, ask them about their
perception of time and explain how
it works in your country. While em-
phasizing that meeting deadlines is
important, try to appeal to students’
values. As Pant (2016) observes, if in
one culture having a good relation-
ship is important, then accentuate
how missing the deadline will de-
stroy this relation. Also, use some
visuals such as timelines to illustrate
due dates.

Secondly, be aware of direct and in-
direct communication styles. Direct

communicators have atendency to
say what they think, mostly inter-
preting words literally (Joyce, 2012).
They usually represent low-context,
more heterogenous cultures, where
clear communication is the key to

ENGLISH MEDIUM EDUCATION

success. Indirect communication
observed in high-context cultures
is usually richer in such elements as
context, silence or tone of voice. It
definitely requires the skill of reading
between the lines. Solution: while
Western cultures usually give direct
feedback, which may be perceived
as harsh or even insulting by Eastern
cultures, try to encourage students’
open and honest communication.
Depending on your students’ cul-
tural background, provide feedback
in aculturally sensitive way, giving
so-called ‘sandwich feedback’, i.e.
positive feedback, then construc-
tive criticism, followed once more by

positive feedback.

Finally, if silence is the answer, then
consider the idea of power distance.
According to Hofstede, high power-
distance cultures are usually reluc-
tant to ask questions of or contradict
a person in power, whereas low pow-
er-distance cultures, on the contrary,
treat everybody equally and the so-
ciety as such is less hierarchical.
A perfect example of ahigh power-
distance country is Russia and post-
Soviet countries, while Scandinavian
countries and the USA definitely
represent the less hierarchical mod-
el. Solution: do not expect to change
your students’ approach. Try to pro-
vide a safe, friendly and open envi-
ronment which encourages dialogue
and critical thinking. Encourage your
students to challenge your ideas.

These were just a few examples of
the most common misunderstand-
ings. The potential, however, is huge
and only by being conscious of such
challenges and addressing them pa-
tiently and peacefully, can you create
an inclusive and supportive learning
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environment. So, as an EMI teacher,
you should respect various perspec-
tives, encourage open dialogue, and
clearly communicate your expec-
tations concerning assignments,
projects, attendance etc. Consider
broadening your knowledge of dif-
ferent teaching methods that take
into account cultural differences, be
open-minded and, most of all, cre-
ate opportunities for your students

to talk, interact and also learn about
other cultures. It is in your hands.

Malgorzata Baczynska, M.A.
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Book
review

Human Communication:
Motivation, Knowledge,
Skills’

by Sherwyn P. Morreale, Brian H.
Spitzberg, |. Kevin Barge

2007 second edition, 2013 third
edition

Have you ever wondered how hu-
man communication works? Or have
you ever been in asituation when
you were misunderstood by your
students or colleagues at universi-
ty? Was this because of cultural dif-
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ferences, non-verbal communica-
tion, or simply that the listener did
not understand your joke? If your
answer is positive in at least one
of these cases, ‘Human Commu-
nication: Motivation, Knowledge,
Skills’ by Sherwyn P. Morreale, Bri-
an H. Spitzberg, and J. Kevin Barge
is an excellent choice for you. The
book features the collaborative
work of recognized experts in the
field of human communication and
offers practical tips on how to com-

municate across cultures.

The book, published in 2007 by
Thomson Learning, appears to be rel-
evant for a wide audience including
academic teachers, content teach-
ers, and PhD students, as well as
English as a Medium of Instruction
courses offered to students in inter-
national settings.

The book is firstly divided into 5
parts - (1) Foundations of communi-
cation, (2) Interpersonal communica-
tion, (3) Small group communication,
(4) Public speaking, and (5) Com-
munication competence in a medi-
ated world - and then further into
16 chapters, so that the reader may

choose the particular sections he/
she is interested in. What is more,
at the end of each chapter, there is
a ‘Building Skills' section with hands-
on tasks for individual work and
group activities that help readers
develop aframework for choosing
communication messages that will
allow them to act competently. One
of the main strengths of this book is
the accessible way it is written and
the pleasant way it is designed, with
a number of pictures and charts.

All in all, it is aclear, concise and
comprehensive book covering the
extremely interesting topic of hu-
man communication and cultural
differences with plenty of food for
thought.

Edyta Olejarczuk, Ph.D.



ffective intercultural com-

munication is key to mak-

ing international students

from diverse cultural back-
grounds feel supported and comfort-
able. International students often
come from cultures with different
communication styles, expecta-
tions, and social norms. While some
cultures prioritize direct commu-
nication, others rely on indirect or
high-context communication, where
meaning is inferred rather than ex-
plicitly stated. Another key difference
is the concept of time. Understand-
ing and respecting these differences
can prevent misunderstandings and

create a more inclusive environment.

Engaging in small talk about neutral
topics can make students feel more
at ease. It is crucial to remember,
however, that cultural norms about
small talk topics vary. In some cul-
tures, discussing personal matters,
such as family or relationships, may
be considered inappropriate, while
in others, it is a sign of warmth and
interest. Here are some universally
safe topics:

- the weather: “How are you
adjusting to the weather here?”

- the academic experience: “How
are your classes going so far?”

- local attractions: “Have you had
a chance to explore the city?”

- food: “Are there any local dishes
you like?"

These light conversations can create
a friendly atmosphere and encourage
students to reach out for admini-
strative support when needed. Using
polite and clear language to ensure
students understand procedures and
feel respected is also very important.

TIPS FOR
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ADMINISTRATIVE STAFF

PART 3

Creating a welcoming environment for international

students: intercultural communication in administrati-

ve support

Some international students may
not be familiar with the bureaucratic
terms or formalities common in aca-
demic administration. To facilitate
understanding:

- Use simple and clear language -
instead of saying, “Please submit
your documentation in due course,”
say, “Please send your documents
by (specific date).”

- Be patient and reassuring - if

a student struggles to understand
arequirement, rephrase it: “Let me
explain it in another way."

- Avoid idioms - phrases such as
“it doesn't hold water” or “hit the
ground running” may be confusing.
- Encourage questions: “Please feel
free to ask if anything is unclear”

To conclude, administrative offices
are in most cases the first points of
contact for foreign studentsat the

university. A welcoming and suppor-
tive environment fosters a positive
experience for international students
and contributes to their academic
success. By understanding cultural
differences, engaging in inclusive
small talk, and using polite and cle-
ar language, administrative staff
can bridge communication gaps and
Create amore equitable university
setting. With thoughtful communi-
cation, international students can
feel truly at home, no matter how far
they have travelled.

Katarzyna Matuszak, Ph.D.
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